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The article focuses on one of the important types of human capital — education as an
important element of the innovative development of the economy. According to the study, education
promotes the formation of knowledge, expertise, adaptability and creative potential, contributing to
economic growth and modernization. The theoretical and analytical research was conducted using
data from secondary academic literature, allowing the author to highlight the main areas of
influence of education on the economic processes occurring within an organization. It is shown
that in order for education to play an innovative role in the development of the country’s economy,
it is not enough just to provide people with opportunities for higher education, but also the quality
and relevance of this education, cooperation with the real economy must be provided.
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Innovative development has become one of the main directions in the economies of
modern states. In an environment of technological rivalry, digitalization, and rapid struc-
tural transformation, the sustainability of economic growth relies on a nation's capacity for
producing, utilizing, and disseminating new knowledge. Hence, economic efficiency is not
solely linked to physical and natural resources, but also to the quality of human capital.

Human capital refers to the stock of knowledge, skills, competencies, health, and
productive capabilities inherent in people. Human capital is formed by education, profes-
sional training, work experience, and lifelong learning. Among these factors, education
becomes significant since it forms the intellectual foundation for labor productivity and
innovative potential and effective technological adoption. First, education equips the work-
force with skills necessary for productive processes, raising individuals' qualifications, im-
proving adaptation to technology, and facilitating social mobility. On the macroeconomic
level, education leads to productivity growth, production development, and transformation
into a knowledge-based economy. As a result, it is crucial not only to see education as an
institutional phenomenon, but also as a valuable economic resource.

Studies conducted earlier regarding the concept of human capital demonstrated that
countries where the system of education is highly developed are likely to show greater
productivity and stability in their economic growth. Nowadays, however, scientists argue
that the quality of education may be even more significant than its duration. In particular,
cognitive abilities and practical skills play a very special role in innovation and economic
performance. The goal of this work is to investigate the role of education as one aspect of
human capital in terms of stimulating the innovative development of the country's econ-
omy. It is important to establish how this type of human capital influences innovation
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processes and why its development should be regarded as an element of national competi-
tiveness in the long run.

The methodology of this research is theoretical and analytic. The sources for the
analysis include both scientific literature and general economic terms concerning the issues
of human capital and innovations. Methods of analysis, comparison, synthesis, and gener-
alization are employed. One of the main channels through which education influences in-
novative development is labour productivity. Educated workers usually perform tasks more
efficiently, learn new technologies more quickly, and adapt better to organizational
changes. This creates favourable conditions for productivity growth and for the moderniza-
tion of enterprises. In this sense, education raises not only the quantity of labour input, but
also its quality.

Another important channel is the development of scientific and technical potential.
Educational institutions, like universities and technical schools, prepare engineers, re-
searchers, managers, economists, and other specialists who participate directly in innova-
tion processes. They create new knowledge, improve existing technologies, and support
research and development activities. Without qualified personnel, the national innovation
system can't function effectively. Education also stimulates innovation by facilitating tech-
nology transfer. Many nations utilize foreign technologies, computers, and manufacturing
techniques. But these technologies are capable of creating economic gains only if busi-
nesses and employees possess sufficient expertise to comprehend, adjust to, and adopt
them. Therefore, education enhances the absorptive power of the economy, which implies
that education makes it possible to convert knowledge from outside into economic benefits
for a nation.

One more point is related to the impact of education on entrepreneurship and man-
agement. Innovation cannot depend exclusively on inventions; rather, it must be organized
through production, planning, sales, and innovations. Education fosters analytical skills,
communications skills, accountability, and initiative — all indispensable attributes for
launching new ventures and implementing innovative projects. The link between education
and innovation can be clearly traced within the framework of structural economic change.
In a traditional economy, the basis for its growth lies in nature and industry. Conversely,
the basis of economic development in the case of knowledge economy consists in informa-
tion technology, science and the high added-value services. These transformations necessi-
tate highly educated workforce, making the process of modernizing education an indispen-
sable condition for the country's progress.

Nonetheless, the innovatory power of education should meet certain criteria. First of
all, it should involve sufficient accessibility, giving birth to a highly trained workforce.
Next, education has to be high quality and pertinent to the labour market. Finally, educa-
tional facilities should work in close cooperation with scientific centers, business organiza-
tions and government bodies. Otherwise, theoretical knowledge will not turn into real in-
novations. The analysis demonstrates that educational human capital influences innovative
development through both direct and indirect factors. Direct factors include specialist train-
ing in science, technology, and management. Indirect factors cover higher productivity
levels, greater adaptability, higher institutional quality, and increased social support for
modernization processes. Altogether, such factors contribute to the competitiveness of the
national economy.

Moreover, the results reveal that educational investment should be considered a long-
term process rather than an expenditure. While the benefits of educational development
can be achieved slowly, they offer a solid foundation for technological advancements, eco-
nomic stability, and sustainable development. Therefore, countries that allocate resources
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toward improving teacher quality, developing relevant curricula, building technical skills,
incorporating ICT in education, and promoting lifelong learning are more likely to achieve
innovative development.

Conclusion: Human capital in terms of education plays a very important role in inno-
vation and development of the national economy. It provides necessary knowledge, skills,
and capabilities for scientific progress, technological modernization, and restructuring
processes. In a world based on a knowledge economy, educational policies acquire a spe-
cial importance. The better educated the country is, the more chances it has to be competi-
tive and to develop sustainably.
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CoBpeMeHHasl rocylapCTBEHHasl >KWIMIIHAs TOJMTHKA, Pealu30BaHHas B paMKax
nporpaMMbl «CTpoUTENbCTBO KMibsh» Ha 2021-2025 rr. 1 HOPMATUBHOTO PETryIMPOBAHUS
UIIOTEYHOT0 KPEeIUTOBAHUs, 00eCTIeUMBAET COLMANBbHYIO JOCTYITHOCTD KUIIbsl Yepe3 Mexa-
HU3M TPUBSI3KM CTOMMOCTH KBAJPaTHOTO METpa K YPOBHIO CPEAHEMECSUHON 3apabOTHOM Ia-
Tl. [Iporpammoii pestenpHocTH IlpaBurensctBa PecmyOmuku bemapych Ha 2025-2029 1T
IPEyCMOTPEHO €XKETOITHOE BBEACHHUE B AKCILIyaTallMI0 OKOJIO 4 MJIH M? JKUJIbSl C YBEJU-
YeHHUeM JI0JU apeHHoro gouaa a0 25 % k 2029 r. [1, c. 16-19]. [IpuopureramMu BBICTY-
naroT JuBepcuuKanus GUHAHCUPOBAHMS, PCHOBAIMSA TEPPUTOPUHN, pA3BUTHE HHIUBHUILY-
QIBHOTO CTPOUTEILCTBA U YNPOLIEHHE TIPaJOCTPOUTENIBHOTO PETYJIUPOBaHUS IPH
COXPaHEHUHU TOCYIapCTBEHHON MOJAEPKKU COLIMATIBHO YSI3BUMbIX KATETOPUI rpakIaH.

Bcero mo Pecrybnuke 3a 2025 r. BBeneno 4573,6 Thic. M 00IIeH JKUIOH IIIOIIAIH,
13 HUX 1648,4 Thic. M* (1 36 %) HPHXOMTCS HA CEIbCKYI0 MECTHOCTD. Ha 100 HHIH-
BUAYQJIBHBIX XKHJIBIX JOMOB npuxoaurcs 49,4 % oOuiero oobema. Jlomst BBOJA KHUIIbs JUIS
rpaXkaaH, CTOSIIMX Ha yueTe U HYKJAIOUIMXCA B YIYULIIEHUH KUIUILHBIX YCIOBUM, COCTa-
Buna 32,6 % ot oOmiero BBoza. /i rpakaH, OCyIIECTBISIONIMX KIWINIIHOE CTPOUTENb-



