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Abstract: The integration of artificial intelligence (Al) in manufacturing significantly impacts employment,
leading to both displacement of low-skilled jobs and the creation of new opportunities. While routine tasks
are increasingly automated, roles requiring advanced skills are emerging, necessitating effective reskilling
initiatives. This dual effect presents challenges, as displaced workers face economic uncertainty, but also
potential for increased productivity and innovation. Policymakers must navigate this landscape to maximize
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of Yemen benefits while minimizing adverse effects on the workforce.

Keywords: employment, displacement, opportunities, reskilling, productivity.
Gl 5 83500 Ol g callats i) Cailla gl Aal ) L)) o Lee ccilagil Jle 5a€ IS ariadll plad 3 elilal] oS3 ey Ji5 1 AuadAd)
138 7 sy sl el Jaals sale Y Alad ) jalae o iy Lee cdadiiie <l g allati ) gol 555 i s )l algall Al ol 355 Lty B dae (a8
Sl Omms S5 LaliY) saly ) 4la) o Wl (g sty 43S0 5 ¢ alaBY) ) pae (e Alla (5 3l Jlaall 4l 5 ) ecipani = 53 all i)
Alalall (5 i) e Apld) BV i pe 280 il (pa 508 a3l m gl 138 e Jalal) sl ailia
‘\:\ALUY‘} cg.xi).\ﬂ\ EJLGJ} ‘ua‘)ﬂ\_s ‘CJ)‘“‘} cg_ulaj_d\ . 3\.9&6.4\ Cilalsly

Gl Salalive 1 giaa Cadl
‘é.&u‘ﬂ
¢ Jad ¢ gl daalal) B culla
el 4y ) gganl)

Introduction
The integration of artificial intelligence (Al) in manufacturing is reshaping the

landscape of employment, presenting both challenges and opportunities. As factories
increasingly adopt Al technologies, concerns about job displacement have come to
the forefront, particularly among low-skilled workers engaged in repetitive tasks.
Reports indicate that millions of jobs could be at risk of automation, leading to
significant economic and social implications. However, this narrative is not solely
one of loss; Al also fosters job transformation by enabling workers to focus on more
complex and creative responsibilities. New roles are emerging that require advanced
skills, highlighting the importance of reskilling initiatives to prepare the workforce
for a technology-driven environment. As we navigate these changes, understanding
the dual impact of Al—displacement and opportunity—becomes crucial for
policymakers and industry leaders. Strategic planning and collaboration will be
essential to ensure that the benefits of Al integration are maximized while mitigating
adverse effects on employment. This report sets the stage for an in-depth examination
of the effects of Al integration in factories, focusing on the balance between job
displacement and the creation of new opportunities.

Results and discussion
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The integration of artificial intelligence (Al) in manufacturing significantly
influences employment dynamics, characterized by both job displacement and the
emergence of new opportunities [1-3].

1. Job Displacement vs. Job Transformation: While Al technologies lead
to significant job displacement, particularly for low-skilled workers in repetitive
roles, they simultaneously create opportunities for job transformation by enabling
workers to engage in more complex and creative tasks.

2. Low-Skilled Workers vs. Emerging Roles: Low-skilled workers face a
higher risk of displacement due to automation, whereas new roles such as data
analysts and Al specialists are emerging, requiring advanced skills and
adaptability.

3. Economic Challenges vs. Economic Growth: The displacement of jobs
presents economic challenges, including potential instability for affected workers,
in contrast to the economic growth driven by increased productivity and
efficiency resulting from Al integration.

4. Short-Term Displacement vs. Long-Term Opportunities: In the short
term, job losses may dominate the narrative of Al integration; however, in the
long term, the potential for new job creation and industry evolution may outweigh
initial negative impacts.

5. Immediate Training Needs vs. Future Workforce Development: The
urgent need for reskilling programs to address immediate job losses contrasts with
the strategic focus on long-term workforce development to prepare for future
technological advancements in manufacturing.
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Conclusion 4l

The impact of Al integration in factories encompasses both job displacement
and the creation of new opportunities. While certain roles may be lost, new
positions requiring different skill sets are emerging. Ensuring that the workforce is
prepared for these changes is critical. Policymakers and industry leaders must
collaborate to develop comprehensive training programs that facilitate this
transition, maximizing the benefits of Al while addressing the challenges of
employment displacement.

il b gl i e IS il b el VIS N xS ey

Ba s il By gl sl e aa WA B iy B0 s Joae pa b 313

G NP1 PN S P PN S VY P DG A WS AP R B S E OO 5 BN

Ost—sill Aol all a8yl ) 2l o oy Ll - |l

PSCSCUR PRV 1 WU VS § IDUAPY} PUIPN. [ kP g A S PR ST N [ WP P X
il gl e Clant dadlas pa e lilaal)

| Literature Jduaalls galal) |

024-02647-9

for Humanities & Social Sciences. — 2024. — Vol. 11, Ne 110. — P. 132-163.

1. The possibility of supporting the regulatory and economic mechanism for business development in Libya (literary review - and a suggested modified mechanism) / R. A. Atnishah [et
al.] // Al-Andalus journal for Humanities & Social Sciences. — 2023. — Ne 65, Vol. 10. — P. 180—198.
2. Shen, Y., Zhang, X. The impact of artificial intelligence on employment: the role of virtual agglomeration. Humanit Soc Sci Commun 11, 122 (2024). https://doi.org/10.1057/s41599-

3. Atnishah, R. A. Trends of the Libyan economy and tools of state regulation for business development / R. A. Atnishah, N. V. Sycheva, M. F. S. H. AL-Kamali // Al-Andalus journal



https://doi.org/10.1057/s41599-024-02647-9
https://doi.org/10.1057/s41599-024-02647-9

